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Tracking Successful Behaviors

to Increase Self-Awareness
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Digitability is the only scalable, STEM-focused model that continues to be
recognized as an innovative solution to the unemployment crisis facing a large
— and growing — population of those with disabilities. Whereas less than 30% of
people with disabilities are employed, 70% of Digitability graduates obtain full-
time employment.

Something for EVERY Student: The needs of individuals who participate in
Digitability run the gamut. All of your resources are extensively differentiated to
support a wide range of cognitive, communication and behavioral needs.

Reduce Time Planning & Progress Monitoring: Digitability manages your
existing special education priorities into a streamlined process. We have all the
tools to enhance existing programming, or serve as a foundation for innovative
programming at any school or in any classroom.

Program Resources Include:

) 700+ Digital Literacy Lesson Plans @ |EP Goal Bank and Progress Reports
& 200+ Social, Communication & Behavior Resources (%) Data Dashboard to Track IEP

& 600+ Workplace Readiness Activities Transition Data

& 100+ Functional Academic Resources & Year-long, teacher coaching on

& 900+ Interactive Online Activities & Evidence-based Practices

Earn Amazon Gift Cards! Our teacher coaching and

Amazon Gift cards throughout their process of achieving

professional development services reward each teacher with amazoncom a

mastery of evidence-based practices and improving
transition outcomes for students.

Students Obtain Full-Time Employment: Each student graduates with a work-
ready, skills-based portfolio and the social/emotional ability to persevere, self-
regulate and self-advocate in learning environments that simulate “real world”
workplace settings. Digitability’s program for today’s modern workplaces has
been featured on MSNBC, CNET, NPR, TechCrunch, Ted Talks, and showcased
at Silicon Valley’s Social Innovation Summit.
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Digitability Award-Winning Curriculum

Curriculum Categories

= Expressive/Receptive Language

* Sharing & Connecting Online » Flexible Thinking/Problem Solving

sl - Using Oniine Accounts * Active Listening R - ving, Roceiing & interpreting
“ Workplace Technology « Interpreting Directions o
» Self lati *Reading »Interviewing

Behavior = egH 51N LGl « Writing » Applying for Jobs
* Self-advocacy SICEWSY . Financial Literacy (earning, . Digital Projects

=Time-on-Task Attendance

spending and saving)

Employment Experience
Identify Work-

Interest Getting Hired Performance Portfolio Ready!
to Work Reviews + Interview

Start Here

Students begin by choosing an

0 Resume via Digitability
Workplace Partner Projects

employment project in Digitability's l'o

Work Simulation Library and apply %

for the job they are interested in. 0 Digital Project to Showcase

to Employers

Apply for a Job Collaboration Advocacy o O Interview Talking Points from
\2 Digitability Work Experience
oy

Project Samples 3 O Self-Advocacy Plan

Flexible
Thinking

% Coffee Shop [ ) I |

YouTube

1
1
1
1
Marketing i E Time & Task
! 9‘ Management
‘;152 Data Entry i g
l s
1
°
Website i 0@ F;l'(>lb!em
& Creation i Q olving
1
1
i
P

Choose Your
+ Oown

Product Features

Lesson Plan Resources IEP Process, Data, and Reporting

Data Dashboard

Teacher Support

Video Lesson Library

1:1 Year-Long Coaching (.r)i.
Lesson Plans @ [ ¥
Evidence-Based Practices Training
Rewards Program n

Differentiated Assessments and Activities

Google Drive Templates (Docs, Sheets,
Slides and more!)
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Digitability

The First Virtual Banking System for
Special Education Students

o Bankability allows students to experience a modern banking app while
Bankability learning financial literacy and workplace behavior.

Online Banking is Here!

$

Bankability works with The Digitability Social
Economy, where students earn (and later spend)
virtual money for practicing workplace behavior. Earnings
With Bankability, students now receive direct
deposits on payday, review pay stubs and personal
bank statements.

Gross Pay $252.00

Net Pay $200.00

|
|
U
k-:x,x;:'S{'\,\ lent D‘m%ﬁ °
il Pay Bills and Purchase Rewards
$ nnnnnnnnnnnnnn
Using Bankability, students manage their checking
Checking: Savings: and savings accounts, pay bills, shop, and review
$300.00 $100.00 their finances all from their online bank account.
Teachers can customize classroom bills and
@ankability rewards, run payroll, and approve purchase requests

all from their Bankability dashboard.

Data & IEP Progress Reports

Bankability also allows teachers to track workplace
readiness progress using Digitability’s Individual
Education Program (IEP) Transition Goal Bank.
Assigning each dollar to a behavior will allow
teachers to track that behavior overtime. Reports
can be generated at the click of a button and shared
with their Special Education Team.

Digitability™ - Be Work Ready! © 2022



®o
OB0

4
], |
Workplace Behavior

Lesson Overview

In the workplace there are behaviors that make you successful and behaviors
that can be problematic.

Objective

Student is able to identify successful and problematic behaviors.

What you need:

i : To access the full curriculum,
“Digitability contact Digitability TODAY!
Click here to get started.

vV Social Skills V' Financial Literacy
V' Functional Academics vV Digital Literacy
v Workplace Readiness v Workplace Communication
Workplace Connection Activity
Students will identify successful behaviors they can increase and problematic 5

behaviors they can decrease.


https://digitability.com/overview/
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. Workplace Connections Activity

D e - m | Students will identify successful

Directions: This unit you will kam about successtul and problematic

e S behaviors that they can increase

ccauntat Baraaer

= and problematic behaviors that

- they can decrease

Choose the version of the behavior checklist that best meets
the needs of your students.

Digitability ~eme| | oae | Digitability  veme| | o Digitability wme| =
[workpLAc connecio |ITEEVTRRIY Q. [workeLACE connECTIoN [EE YR S P [workpLaCE connEcTion LSRR .
BEHAVIOR BEHAVIOR

BEHAVIOR

Directions: Point to or circle your answers below.

Directions: This unit you will learn about successful and problematic Directions: Check off th ful behavi .
workplace behaviors. Check off the behaviors below that you think Clhr:gklzlf‘fs{he ercobTemateicsg:r?:\sliso :Js :ui\:g':ey;:a?: increase.
you displayed p y :

Successful Behaviors Problematic Behaviors Successful Behaviors  Problematic Behaviors

. .

« On-TaskFollowing « Off-TaskiNot Following Avre there successful

Directions Directions e behavi
A - o I o . o ehaviors you can

o Collaborating « Arguing ‘Nﬁ‘ 9 Participating I\mu Interrupting -

e Encouraging e Disrespect/Teasing And Contributing learn? YES NO

o Helping e Complaining/Whining &

o Greeting Others « Of-Topic - _ QO OfftTask/

: thhlem Saiing : ﬁg?rjssmr&,, terials and ‘15‘? S Oniaskt \I_I ] Not Following Directions

* aning ¢ Not Using Materials an | | Following Directions

Possession Appropriately o,
o, 9’,
What behaviors do you think you can increase? What behaviors can you decrease? 'hl \i Q  Collaborating m 2 Arguing Are th bl i
re there problematic @
LX) L g :
m Q  Encouraging { 2 Disrespect/Teasing behaviors you can V x
use less? Vs o

[=)

Complaining/Whining

~
200 o,

%]
o

Off-Topic o A Q
\

Aggression Does your behavior

affect others in the V x
Not Using Materials and workplace? YES NO
Possession Appropriately

o

% QO Helping
(-]
®

O Greeting Others

o

(_'_OO.P Q  Problem Solving
‘i:;,i"u Sharing

5 we. =
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BEHAVIOR

Directions: This unit you will learn about successful and problematic
workplace behaviors. Check off the behaviors below that you think
you displayed

Successful Behaviors Problematic Behaviors

e Participating/Contributing e Interrupting

e On-Task/Following e Off-Task/Not Following
Directions Directions

e Collaborating e Arguing

e Encouraging e Disrespect/Teasing

e Helping e Complaining/Whining

e Greeting Others o Off-Topic

e Problem Solving e Aggression

e Sharing e Not Using Materials and

Possession Appropriately

What behaviors do you think you can increase? What behaviors can you decrease?




Digitability
BEHAVIOR

Directions: Check off the successful behaviors you can increase.
Check off the problematic behaviors you can decrease.

Successful Behaviors Problematic Behaviors

0 " m . 3 .
- Participating MY 1.0 Interrupting

‘o &~ And Contributing

Off-Task/
Not Following Directions

&J ;
L

On-Task/
B Following Directions

=

Collaborating Arguing

==
L

Encouraging Disrespect/Teasing

o <

i %‘ 3 Helping Complaining/Whining
\‘-@ = Off-Topic

| ﬁ 3  Greeting Others

i 4 Aggression

s

Problem Solving

. £

n-® _ ‘s- A Not Using Materials and
i f Q Sharing A Possession Appropriately
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BEHAVIOR

Directions: Point to or circle your answers below.

Are there successful

behaviors you can @
learn?

v

YES

Are there problematic
behaviors you can
use less?

v

YES

Does your behavior
affect others in the
workplace?

v

YES
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Successful Workplace Behaviors
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Participation/
Contributions
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Encouraging

Problem Solving

SE2.BEHAVIORS
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On-Task/
Following Directions

Greeting Others
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Problematic Workplace Behaviors
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Interrupting

l/
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Disrespect/Teasing

593

Aggression
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Off-Task/ Not
Following Directions
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Complaining/Whining
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Arguing

Q

-

Off-Topic
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